
HONORING THE CHILDREN POLICY 

Updated 12/15/2015 

1. PURPOSE 
1.1. To establish guidelines upholding our belief that children deserve to be treated with respect in 

an environment free from physical, emotional, or sexual abuse; and 
1.2. To ensure our leaders, teachers, and staff who work or volunteer with children understand how 

abuse and neglect are defined and how to address these concerns; and  
1.3. To explicitly include guiding and nurturing children as part of our covenant.  

 
2. SCOPE 

2.1. This policy is devoted primarily to situations in which children are supervised by staff or 
congregants other than their parents. The child’s welfare shall be considered to be the 
responsibility of the parent(s) or their designee if the child is on church grounds but not 
engaged in an activity in which the church is providing supervision.  The staff member or 
congregant in charge of any activity involving children is responsible for implementing this 
Policy during the activity.   

 
3. DEFINITIONS 

3.1. Abuse – any act committed by a person in a position of trust which harms or threatens to 
harm a child’s physical, spiritual, or mental health.   Neglect, or the failure to address a child’s 
needs, also constitutes abuse.   See Addendum 2 

3.2. Adult - Any person 18 years of age or older. 
3.3. Child – Any person under 18 years of age. 
3.4. Church member –Adult church members, unless specifically stated otherwise.  (Youth may 

become members of the church at 14 years old.) 
3.5. Congregant – A member or friend of the church. 
3.6. CRE - Children’s Religious Education. 
3.7. DCS-State of Tennessee Department of Children’s Services 
3.8. DLRE - Director of Lifespan Religious Education. 
3.9. Family-For purposes of satisfying the requirement of Primary Leader, family is defined as 

related by blood or marriage two generations older and younger than the proposed Primary 
Leader and also includes first cousins.  Examples of family include a parent, step-parent, child, 
step-child, aunt, niece, uncle by marriage, child by marriage, grandchild, step-grandparent, 
great aunt, great nephew by marriage 

3.10. Inappropriate behavior - any action, statement, or omission, verbal or non-verbal, that a 
reasonable person of that age would find offensive or likely to create a safety concern. 

3.11. Parent-The parent or legal guardian of a child. 
3.12. Primary Leader –any adult charged with supervision of children or youth; Primary Leaders 

include teachers, teacher assistants, OWL facilitators, nursery staff, youth group facilitators, 
and children’s choir leaders; Primary Leaders supervising a group of children cannot be family 
or involved in an intimate relationship. 

3.13. Responsible adult-Person(s) designated by the parent to be responsible for a child. 
3.14. SCP - Safe Congregation Panel. 



3.15. Staff-Anyone that receives pay from the church, including employees, independent 
contractors.  Staff also includes unpaid interns. 

3.16. Youth-Older children under 18 years of age. 
3.17. Youth Assistant - Youth assisting the primary leaders and acting at the leaders’ direction. 

 
4. REQUIREMENTS FOR VOLUNTEERS AND STAFF 

4.1. Screening 
4.1.1. When tasked with supervising children, two Primary Leaders must be present. 
4.1.2. “6 Months Rule” – A Primary Leader tasked with supervising children must have been a 

congregant for at least six months or have references from other UU churches that 
include the parish minister or DLRE.  

4.1.3. New Primary Leaders must receive training regarding both the Honoring the Children 
Policy and child abuse and prevention before working with children.   

4.1.4. Application, Interview, and References – Prior to supervising children, congregants must 
interview with the DLRE, or her designee regarding CRE programming.  For all other 
programming, congregants must interview with the Lead Minister’s designee.  Two 
references and a completed screening application are required and kept on file with the 
DLRE.  Content changes to the screening application must be approved by the SCP and 
CRE.   

4.1.5. Background Checks - Criminal background checks will be conducted for all staff prior to 
beginning work duties.  Background checks may be conducted, at the discretion of the 
DLRE, for Primary Leaders.  In the case of staff, results will be shared with the Board of 
Directors.  Individuals who have been convicted of, have pending charges for, or self-
disclose any act of sexual misconduct or abusive behavior involving a child are precluded 
from participation in the CRE program and other youth activities.   The DLRE or her/his 
designee will confirm that each new applicant is not on the sex-offender registry.   

4.1.6. Self-Disclosure – Any congregant who has been convicted of, has pending charges for, or 
has been involved in any act of abuse or sexual misconduct involving a child is required 
to notify the Lead Minister, DLRE or any member of the SCP. These individuals are 
precluded from participation in the CRE program and other youth activities.  
Congregants who become aware of such information must notify SCP in writing.   

4.1.7Code of Ethics – All Primary Leaders and Youth Assistants must read and sign a copy of the 
Code of Ethics before supervising children. (See Addendum 1) 

4.2 Youth assistants are assigned at the discretion of the CRE/DLRE. 
 
5. ADULT EDUCATION AND TRAINING 

5.1. Annual Training – The CRE Committee will develop and facilitate annual training for Primary 
Leaders regarding: 

• the Honoring the Children Policy,  
• recognizing signs of child abuse, and  
• reporting requirements.   

The CRE Committee will develop and facilitate the trainings.   
5.2. New Members – The Membership Coordinator will provide a summary of this policy to new 

members. 



 
6. RESPONSIBILITIES OF PRIMARY LEADERS 

6.1. “Two-Person Rule” - At least two Primary Leaders must be present any time the church 
provides supervision for children.  Exceptions to this rule require written permission from 
parents.     

 
7. OTHER REQUIREMENTS AND RESPONSIBILITIES  

7.1 The CRE Committee is authorized to develop and publicize additional procedures concerning 
other child safety issues in CRE activities, ratio of adults to children on field trips and 
overnights, minimum age of advisors on field trips and overnights, requirements for 
transporting children (insurance, minimum age of driver, etc.). 

7.2 The Lead Minister will ensure that staff is familiar with this Policy.  Each staff person is required 
to read and sign the Code of Ethics annually to be maintained in personnel files.   

7.3 The staff member or congregant in charge of an activity will ensure that Primary Leaders sign 
the Code of Ethics annually and the DLRE will maintain the most recent copy.  The DLRE will 
seek the guidance of SCP on matters regarding this Policy. 

 
8. OPPORTUNITIES FOR CHILDREN AND YOUTH 

8.1. The CRE Committee will offer age-appropriate information to children about development and 
sexuality. Our children must be empowered to protect themselves and report abuse. 

 
9.  ADDRESSING INCIDENTS OF INAPPROPRIATE BEHAVIOR 

9.1. Informal Action and Filing a Complaint 
9.1.2  Any congregant or staff person who observes inappropriate behavior by a 

congregant, staff person, or minister during a church activity may file a 
complaint as provided in the FUUN Complaint Procedure using this form [link]. In 
situations that do not involve harm or threat of harm, parties are encouraged to 
resolve concerns directly and informally before filing a complaint.  The ministers 
and the DLRE are available for assistance in discerning appropriate interventions. 

9.2. Additional action. 
9.2.1. If the perceived inappropriate behavior is by a Primary Leader, the person 

observing the inappropriate behavior shall inform the DLRE. The DLRE will inform 
the SCP of the situation regardless of whether a complaint is filed.  The DLRE 
may choose to discuss this behavior with the Primary Leader and provide 
education and guidance.  The DLRE, after consulting with the SCP, is empowered 
to remove the Primary Leader from the CRE program and recommend that the 
teacher involved not work with children or youth in any capacity at the church. If 
the Primary Leader feels that the DLRE was unjust in their actions, the Primary 
Leader may file a complaint with the Safe Congregation Panel as provided in the 
FUUN Complaint Procedure using this form [link]. 

9.2.2. If the perceived inappropriate behavior is by a staff member, the person 
observing the behavior shall inform the Lead Minister who may take appropriate 
educational or disciplinary action and shall inform the Board.  

 



10. MANDATORY REPORTING OF ABUSE 
10.1  Mandatory Reporting – Anyone that suspects that a child has been abused is required by law 

to report the incident to the Tennessee Children's Services Department 24 hour hot line is 1-
877-237-0004.  See addendum 2 for definition of child abuse. 

10.2  Reporting within the Church – it is recommended that any report made to DCS should also be 
reported within the church.  This report can be made to the Lead Minister, the DLRE, or a 
member of SCP.  

10.3  Responsibilities of the person receiving the allegation of abuse - When an allegation of child 
abuse occurring during a church program is reported, the person notified must take 
appropriate action to protect the children in our church. 

 
11.Any person who believes they have been treated contrary to this Policy or any person who has 

witnessed a violation of this Policy may file a complaint in accordance with the Complaint 
Procedure https://thefuun.org/wp-content/uploads/2015/11/Complaint-Procedure.docx  

 
Addendum 1  
Code of Ethics  
 
Addendum 2  
What is Child Abuse?  
  

https://thefuun.org/wp-content/uploads/2015/11/Complaint-Procedure.docx


Addendum 1:  
CODE OF ETHICS FOR LEADERS WORKING WITH CHILDREN AND YOUTH 

 
Updated 12/15/2015 

 We are grateful to volunteers who take on the sacred task of caring for and 
educating our children.  The potential for intergenerational friendship and 
learning is important to the spiritual development of children, youth, and adults.  
Since there is an inherent power differential between adults and young people, 
adults must exercise good judgment and maturity in their influence upon children 
and youth.  By signing this Code of Ethics, I promise: 

• That I have read and understand the Honoring the Children Policy; 
• To model appropriate behavior and treat children with respect; 
• To refrain from engaging in sexual, seductive, or erotic behavior or 

language with children and youth; 
• To refrain from verbal, emotional, or physical abuse; 
• To refrain from being under the influence of alcohol, illegal drugs, and 

other substances which impair judgment or the ability to function 
effectively in a leadership role; 

• To report suspected abuse or neglect to the Tennessee Department of 
Children’s Services; 

• To report inappropriate behavior to the Director of Lifespan Religious 
Education; 

• To disclose to the DLRE any future behavior that requires disclosure under 
the Honoring the Children Policy 4.1.6 or that may bear on my fitness to 
supervise and care for children and youth; 

• To seek assistance from the DLRE or CRE when a person or situation 
requires attention. 

 

 
Print Name     Signature     Date 
  



Addendum 2: Child Abuse Defined 
Updated 12/15/2015 

 
Child abuse is an act committed by a parent, caregiver, or person in a position of trust that harms or 
threatens to harm a child's well-being or physical or mental health. Categories of child abuse are:  

1. Physical Abuse: Deliberately inflicting bodily harm on a child including beating, kicking, burning, 
shaking, and throwing. 

2. Sexual Abuse: Engaging in sexualized behavior with a child; using a child for the sexual 
gratification of an adult or significantly older child. A child cannot consent to sexual activity and 
is powerless to resist. Sexual abuse includes fondling, sexual intercourse, participation in sexual 
acts, incest, and exploitation for pornography or prostitution. Child sexual abuse also includes 
statements intended to seduce children, obscene phone calls, exhibitionism, and having a child 
pose for, create, or view sexual material.  An exception to viewing sexual material may occur 
during church-sponsored, developmentally appropriate sex education, such as Our Whole Lives 
(OWL), only with written permission by the legal guardian. 

3. Emotional Abuse: Verbal assaults or emotional cruelty including degrading comments, close 
confinement, inadequate nurturing, extreme discipline, or deliberately permitting destructive 
behaviors such as drug or alcohol abuse. Emotional abuse may be difficult to identify or 
articulate with specificity. However, the impact of emotional abuse can result in severe, 
persistent physical and mental health disorders. 

4. Neglect: Chronic withholding of food, clothing, medication, and proper living quarters, as well as 
abandonment are all acts of neglect. Neglect can be physical, emotional, or educational in 
nature by failing to: 

• provide adequate supervision; 
• protect from health hazards; 
• seek medical treatment; 
• provide adequate nurturing; or 
• comply with compulsory school attendance.  
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